
There’s this professor 
who works on topics 
you’re interested in.  
I’ve met him once or 
twice.  He’s a smart 
guy and well-known 
in his field.  I 
introduced the two of 
you via email 
because your talent 
should impress him, 
and because it is 
important for my 
colleagues to learn 
your name.

#HOPEJAHRENSURECANWRITE

You told me that he invited you to 
lunch, and that you’re excited to go 
and ask him all kinds of questions.  
That is exactly what is supposed to 
happen.  But it might not.

I don’t really know this guy.  
I’ve met him and I’ve read his 
work.  I know enough about 
him to respect him for what 
he’s done and for what he 
knows.  But I don’t know him 
well enough to trust him.  I just 
don’t know.

Go to the lunch, but 
pay your own way.  
Talk about your ideas, 
but keep an eye on 
your gut.  If it tells you 
that something is awry, 
get up and walk out.  If 
he does something 
weird, creepy or 
strange – get up and 
walk out – even if 
you’re not totally sure 
that he’s actually being 
weird, creepy or 
strange. 
 
Follow your gut.

If you get up and walk 
out he will feel 
uncomfortable, but 
that’s his problem.  

Because he’s 
uncomfortable, he may 
express shock, hurt or 
anger.  You don’t need 
to explain yourself to 
him, but you do need 
to get out of there.

I will not be mad at 
you if you get up 
and walk out on 
him.  If there are 
consequences, we 
will face them 
together.  You are 
more important 
than his good 
opinion.

It does not make me happy to give you this 
advice.  I do it out of responsibility.  Remember 
that I don’t really know this guy.  I do not 
distrust him, but neither do I trust him.  Go to 
the lunch and hope for the best.  He may win 
your respect, but he must earn your trust.


